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Pension calculations are based on your 
credited service and your annualized 
earnings.  
 
Accrued annual lifetime pension: 
The amount of pension you would 
receive annually at age 60/65 based on 
your credited service accumulated to 
date. 
 
Pension payments:  
Your pension is payable for life. If you 
die prior to receiving 120 payments 
(10 years), the remainder of the 
120 payments would be paid to your 
designated beneficiary. 
 
If you have a spouse at retirement, you 
will receive a joint and survivor pension, 
which means your pension will be 
reduced to take into account the 60% 
pension benefit your spouse will 
receive after your death for the 
remainder of their lifetime.  

The number of years and months you have 
contributed to the Plan. Credited service is 
used to calculate your pension. 

You contribute a percentage of your 
earnings towards your pension. If you 
leave before your pension is vested, you 
will only receive a refund of your own 
contributions with interest. 

When your pension is vested, it means you 
are entitled to the employer portion of the 
pension you have earned to date.  

Date of birth: Sets your normal 
retirement date 
 
Date of hire: Applies to the calculation 
of your early retirement pension 
reduction 
 
Date of entry: Used to calculate your 
credited service in the pension formula 
 
Spouse/partner and beneficiaries: 
Your spouse/partner has priority for 
benefits in the event of your death. 
If you do not have a spouse, death 
benefits are paid to your named 
beneficiary(ies). If you do not have a 
spouse or beneficiary, benefits are paid 
to your estate. 
 
Retirement dates: Your normal 
retirement date is when you reach 
age 60/65. This is also when you are 
generally eligible for an unreduced 
pension. You may retire as early as 
age 50/55, but you will receive a 
reduced pension. 
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 Your accrued annual lifetime pension 
(the amount of pension you have earned 
to date) is added to the estimated 
amount of annual pension you would 
receive if you remained employed until 
your normal retirement date (age 60/65). 
 
This estimate uses your current annual 
earnings (assuming no annual 
increases) and your current employment 
status (full- or part-time). These factors 
may change over your career, which will 
affect your actual pension income. 

Government benefits supplement your 
pension from the TRIO Plan. 

Termination means you are leaving the 
employer before retirement. Benefits 
payable to you depend on your vesting 
status.  
 
If you are fully vested you can choose: 

 A deferred pension, which means 
the pension you earned while 
employed will be held in the Plan 
and paid to you in the form of a 
pension when you retire, or 

 A commuted value, which is a 
lump-sum payment of the value of 
your pension. A commuted value is 
not a fixed amount – it can change 
significantly as interest rates go up 
and down. You have a few options 
for depositing your commuted 
value, but it must be used to 
provide retirement income in the 
future. 

You can continue to earn pension benefits 
under the plan while on a Long Term 
Disability leave if you maintain your 
contributions to the plan based on your 
pre-disability earnings. 
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Pre-retirement death benefits are paid to your spouse or beneficiary. The type of benefit 

payable depends on whether or not you reached your vesting date before your death.  

 

Post-retirement death benefits are based on the form of pension you chose when you retired 

(e.g. joint and survivor pension). 
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Pre-retirement death benefits are paid to 
your spouse or beneficiary. The type of 
benefit payable depends on whether or 
not you reached your vesting date before 
your death.  
 
Post-retirement death benefits are based 
on the form of pension you chose when 
you retired (e.g. joint and survivor 
pension). 
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Pre-retirement death benefits are paid to your spouse or beneficiary. The type of benefit 

payable depends on whether or not you reached your vesting date before your death.  
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Pre-retirement death benefits are paid to your spouse or beneficiary. The type of benefit 

payable depends on whether or not you reached your vesting date before your death.  

 

Post-retirement death benefits are based on the form of pension you chose when you retired 

(e.g. joint and survivor pension). 
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Minimum benefits ensure that your 
contributions don’t outweigh the benefits 
they provide. If you over contributed, your 
excess contributions will be repaid to 
you. 
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